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ARTICLE 1 

RECOGNITION 

The Board recognizes the Lincoln County Employees Association (LCEA) as the exclusive 
representative of the regular employees of the Lincoln County Transportation Service District who 
are employed 20 or more hours per week in the classification of: 

Dispatcher 
Transit Driver 

for the purposes of negotiating with the Board on matters concerning wages, hours, fringe benefits 
and other employment relations. On-call employees and Temporary employees appointed to 
positions of six months or less duration are excluded from the unit. 
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ARTICLE2 

MANAGEMENT RIGHTS 

It is recognized that an area of responsibility must be reserved to the Board if the District is to 
serve the public effectively. Except to the extent expressly abridged a specific provision of this 
agreement, it is recognized that the responsibilities of management are exclusively functions to be 
exercised by the Board and are not subject to negotiation or other grievance procedure. By way 
of illustration and not of limitation the following are listed as such management functions: 

1. The determination of the governmental services to be rendered to the citizens of Lincoln 
County. 

2. The determination of the board's financial, budgetary, accounting and organization policies 
and procedures. 

3. The continuous overseeing of personnel policies, procedures and programs promulgated 
under any ordinance or administrative order of the board establishing personnel rules and 
regulations not inconsistent with any other term of this Agreement. 

4. The management and direction of the work force including, but not limited to, the right to 
determine the methods, processes and manner of performing work; the determination of 
the duties and qualifications to be assigned or required and the determination of job 
classifications; the right to hire, promote, transfer and retain employees; the right to lay 
off for lack of work or funds; the right to abolish positions or reorganize the departments 
or divisions; the right to determine priority of work; the rights to purchase, dispose and 
assign equipment or supplies; the right to contract or subcontract any work. 

5. The Parties agree that the management and decisions regarding routes, stops, and any 
decisions related thereto are the prerogative of Lincoln County Transit Management. Thus, 
the establishment of new routes and/or the discontinuance of routes will not be considered 
a violation of this Agreement. In addition, a route will not be required to be filled by the 
bid process for a period of 90 days from its inception. Thereafter, it is agreed by the parties 
such new routes will be posted as a bid route. 

This Article shall not preclude LCEA and the Board from either (1) meeting during the period of 
the contact at the request of either party to discuss procedures for avoiding grievances and other 
problems and for generally improving relations between the parties or (2) negotiating on any 
matter during the open negotiation period before termination as provided in Article 18. 

This document constitutes the sole and complete Agreement between the Association and the 
County and embodies all the negotiated terms and conditions governing the employment of 
employees in the bargaining unit. The parties acknowledge that they have had the opportunity to 
present and discuss proposals on any subject which is or may be subject to negotiation. Any prior 
written or unwritten commitment or agreement between the parties and any individual employee 
covered by this Agreement is hereby superseded by the terms of this Agreement. Except as 
specifically limited by the terms of this Agreement, it is recognized that the responsibilities and 
authority of management are exclusively functions to be exercised by the County. All rights 
guaranteed to the employees represented by the Association under ORS 243.650 - 243.782 to 
negotiate employment relations are retained by the bargaining unit employees. County shall have 
the unqualified right to modify any other non-mandatory employment conditions not covered by 
the terms of this agreement and to do so without bargaining either the decision to do so or its 
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impact on the bargaining unit. Nothing herein, however, shall preclude the County and 
Association from mutually agreeing to establish a labor/ management committee to meet during 
the term of this agreement to discuss procedures for avoiding grievances or other problems and for 
generally improving relations between the parties. 
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ARTICLE 3 

DUES CHECKOFF 

1. Membership or non-membership in the Association shall be the individual choice of 
employees within the bargaining unit. The Association and the District shall continue the 
current practice of providing new employees with the opportunity of expressing the 
individual's choice for membership or non-membership in the Association. 

2. The effective date of dues payment shall be the employee's first paycheck. In the event a 
member asks the County Human Resources Department in writing to be removed from the 
Association, the County Human Resources Department shall promptly notify the 
Association President, and the County shall cease deductions of dues starting with the next 
paycheck after receipt of notice from the member. In the event the member asks the 
Association, through one of its officers, in writing, to be removed from the Association, 
the County shall cease deductions of dues starting with the next paycheck after receipt of 
notice from the Association. 

3. The Association will provide the District with written documentation from each employee 
of the Association who elects to be a member. The District will deduct LCEA dues from 
the wages of the employees, subject to the provisions of this contract. LCEA will 
indemnify, defend and hold the District harmless against any claims made or any suit 
instituted against the District on account of any payroll deduction for LCEA. LCEA will 
refund to the District any amount paid to it in error. 

4 The aggregate deductions of all employees shall be remitted together with an itemized 
statement to LCEA by the 10th of the succeeding month after such deductions are made. 

5. When a newly hired or appointed employee within the Association bargaining unit is 
provided orientation by the County to the employee's new position, an Association 
representative will be allowed up to 30 minutes, but no more than 120, to welcome the 
employee to the County and to review membership in the Association 
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ARTICLE4 

SENIORITY 

1. Seniority shall be defined as meaning an employee's length of continuous service with the 
District since the employee's last date of hire. Continuous service shall be service unbroken 
by separation from District service other than leave protected by law, vacation or sick leave. 
For the purpose of this Article, the time during an employee's authorized leave or during a 
layoff shall count as continuous service. Notwithstanding, authorized, unpaid leaves of 
absence in excess of 16 working days will not break continuous service, but will not add 
to the employee's seniority. 

2. In the event that it becomes necessary to lay off employees for any reason, the employees 
shall be laid off in the inverse order of their seniority, as provided in Paragraph (3) below. 
Employees shall also be called back from layoff according to their seniority for a period 
not to exceed 18 months from the date of layoff. No new employees shall be hired until 
all employees on layoff status have been provided a reasonable opportunity to return to 
work. Laid off employees are responsible for providing a current address to the Transit 
Program Director. An employee who is recalled shall report at the time and place specified 
by the District. Upon notice of recall, the laid off employee shall have 5 working days to 
notify the District of acceptance or rejection of the recall. If the employee accepts the 
recall, the employee must be able to report for work within 15 calendar days, as directed 
by the District. The failure to report within these time lines or the rejection of an offered 
position or recall shall cause the employee to forfeit all future recall rights. 

3. When an employee is laid off due to a reduction in work, the employee shall be permitted 
to exercise the seniority right to bump (replace an employee with less seniority) the 
employee with the least seniority within that job classification. In the event all employees 
within a job classification are laid off, they may bump an equal number of employees in 
lower paid classification within the District who have the least seniority, provided the 
bumping employee is qualified to perform the work of the bumped employee. 

Any employee who is bumped shall have the right to bump the least senior employee in a 
lower paid classification within the District, provided the employee is qualified to perform 
the work of the employee bumped. The District shall make the final determination of 
performance capabilities in regard to this Article. 

4. Route Bidding/ Seniority. The parties agree to develop a Route Bidding process which 
shall utilize seniority as defined in this article. The process shall be attached to and 
incorporated into this agreement. It may be changed only upon mutual agreement of the 
parties, reduced to writing and signed by authorized representatives of the parties. 

5. When an employee is needed to work a shift outside regular work hours, e.g. on Saturday 
or Sunday, a rotation list based on seniority will be used as follows: 

1. Driver must be qualified to drive route. 
2. Most senior qualified driver will be called first. 
3. If driver is unavailable, or does not answer the call the next most senior qualified 

driver will be contacted and so on down the list until a driver accepts the shift. 
4. If no driver accepts the shift, the Manager may mandate most/least senior qualified 

available driver on list to accept shift. 
5. Each driver contacted on list will be moved to bottom of list to insure rotation. 
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6. Weekend Rotation. Saturdays are included on some routes but not all, and on some 
Saturdays but not all; District will post schedule including Saturday routes prior to bid on 
that route, so person bidding on a route will know when Saturdays are required as part of 
the route. Drivers whose routes include Saturday have the option once yearly of being in 
or out of the rotation. Fixed routes to include Saturdays may be developed and bid. 

When a Saturday Route requires a driver not scheduled to work, District will first try to fill 
the route with a qualified on-call driver. If no qualified on-call driver is available, a back­
up rotation of qualified Route drivers shall be rotated to Saturdays to cover the route. This 
is specifically predicated upon and agreed to by both parties that the week of rotation in 
which a driver works a Saturday, may result in having less than two days off in a row that 
week which the parties understand is not a safety issue. 
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ARTICLE 5 

HOURS OF WORK 

1. Reporting Place: 

(1) The primary reporting place for all employees shall be the District Office or other 
location where the employee is assigned from which the normal work day is started. 
The District will make reasonable accommodations for employees who are assigned to 
start the work day at a place other than their primary reporting place. For educational 
opportunities within Lincoln County, the District may require the employee to report 
to the educational site. For out-of-County education, the District will provide 
compensation as required by the Oregon State Bureau of Labor & Industries. In 
emergencies, employees may be directed to report to any site in the District. 

(2) In the event an employee is assigned without advance notice to a location other than 
the District Office or other location where the employee is assigned from which the 
normal work day is started, the employee shall be paid at the allowable IRS rate of 
reimbursement for travel to and from that special reporting location. 

2. Lunch Break: 

All employees shall be granted a non-paid lunch period of at least one-half (1/2) hour each 
work shift. 

3. Work Week: 

4. 

(1) For dispatchers, the work week shall, at the determination of the Transit 
Program Director, consist of either: (a) five consecutive 8 hour work days; Sunday through 
Saturday inclusive, unless the District and the employee mutually agree to other days of 
work; or, (b) four consecutive 10 hour work days which fall within Monday through Friday, 
unless the District and the employee mutually agree to other days of work. 

(2) For transit drivers, the work week shall, at the determination of the Transit 
Program Director, consist of the assigned bus route or routes assigned to each transit driver. 

(3) If possible, notice of two weeks, but no less than one week will be provided by 
the District prior to employee schedule changes subject to this section except that a shorter 
notice can be given in emergency situations as determined by the District. 

(4) No guarantee of work is implied by this section. 

Work Day: 

(1) For full-time dispatchers, except for emergency or special situations as 
determined by the District, the work day shall, at the determination of the Transit Program 
Director, consist of either: (a) eight working hours, or (b) 10 working hours. Part-time 
dispatchers may work less than an eight or ten hour shift. 

(2) For transit drivers, except for emergency or special situations as determined by 
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the District, the work day shall, at the determination of the Transit Program Director, 
consist of the working hours necessary to complete the route or routes assigned to each 
transit driver. The nature of the transit industry is that transit drivers have regular layovers 
during a typical work day, and therefore flexibility (rather than consecutive hours) is a 
practical condition of such employment. 

5. Work Schedules: 
Except for emergency situations as determined by the District, each employee shall be 
entitled to notice prior to the end of any work shift as to any changes in the starting and 
quitting times of the shift to which the employee will be assigned the following work day 
or as to assignment to a shift other than the one currently assigned. 

6. Rest Periods: 

Fifteen ( 15) minute rest periods may be provided as close to the middle of each half shift 
as is practicable, except when such interruption would be detrimental to the efficient 
operation of the route. Employees who work beyond their regular quitting time into the 
next shift shall receive a fifteen ( 15) minute rest period before they start any overtime work, 
when in the opinion of Management that the overtime is expected to be a minimum of two 
(2) hours and such rest period will not interfere with a timely bus route. 

7. Job Share: 

a. Any employee who wishes to work in a job share position may make such a request to 
the Transit Program Director. The Director may, in the sole discretion of the Director, 
approve or deny the request based upon operating requirements of the District. The 
determination of the Director is final and not subject to grievance. No current employee 
shall be forced to participate in a job sharing position if participation results in a loss of 
salary or benefits. If approved, and one-half of the job sharing team decides to no longer 
job share, he/she must wait for a full-time position to become vacant if his/her previous 
position has been filled or is otherwise no longer open and available. If one of the 
participants resigns, the remaining one-half returns to full-time. 

b. Job share employees will normally each work 50% of a regular full-time position. Under 
a 50% arrangement, each employee will be eligible to receive one-half the benefits enjoyed 
by a full-time regular employee. 

c. The Transit Program Director may approve a 60%-40% or other job share percentage 
arrangement wherein one of the job share employees may or may not be eligible to receive 
any benefits. 

d. Job share arrangements may be for a specific time period. All job share arrangements 
shall be in writing and must be agreed to and signed by all participating parties. 
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ARTICLE6 

JOB BIDDING 

Per the MOU between LCEA Transit and the District, prepared April 18, 2010, the 
following method will be used for a regular employee to be considered to fill route 
openings in the Transit Program. 

1. Any regular employee may, after completing initial trial service of employment, 
bid, on any route posted. 

2. Employees may submit bids for more than one route if multiple routes are 
posted. 

3. Route openings will be posted on the Transit bulletin board for a period of five 
days, not including Saturday and Sunday. Interested employees will sign their 
names on the posted route sheet. Every effort will be made to notify employees 
on vacation or sick leave regarding route openings. 

4. Once the five-day posting period has expired, the senior qualified driver bidding 
for the route will be contacted by Transit Management and offered the route. If 
for any reason the employee decides not to accept the route, the next senior 
qualified employee bidding for the route will be offered the route. 

5. An employee selected for a route for which he or she has submitted a bid and 
is removed because the route is eliminated will cause all routes to be re-bid. 

6. After regular drivers have been exhausted, the formal open-hiring process will 
be implemented. 
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ARTICLE 7 

PAID HOLIDAYS 

The following days shall be recognized and observed as holidays: 

New Year's Day 
Martin Luther King, Jr, Birthday 
Presidents' Day 
Memorial Day 
Juneteenth 
Independenc~ Day 
Labor Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day 

January 1 
3rd Monday in January 
3rd Monday in February 
Last Monday in May 
June 19 
July 4 
1st Monday in September 
November 11 
4th Thursday in November 
December 25 

Also the Board of Directors is vested with the authority to designate or recognize holidays. 

Beginning July 1, 1997, in place of a personal holiday, regular full-time employees will 
accrue an additional .42 hours of vacation time per pay period as provided in Article 8. 

Whenever a holiday falls on a Saturday, the preceding Friday shall be considered a holiday. 
Whenever a holiday falls on a Sunday, the following Monday shall be considered a holiday. 
Holidays which occur during paid vacation or paid sick leave shall not be charged against 
such leave. Should one of the above listed holidays fall on a Friday or a Saturday during 
a period when the employee's regular day off is on Friday, such holiday shall be granted 
on the preceding Thursday. Should one of the above listed holidays fall on a Sunday or 
Monday during a period when the employee's regular day off is on Monday, such holiday 
shall be granted on the following Tuesday. 

Holiday Pay: 

Eligible employees shall receive 8 hours pay for each of the holidays listed above which 
falls within their 40 hour, 5 day (8 hour work day), work week and on which they perform 
no work, or 10 hours pay for each such holiday which falls within their 40 hour (10 hour 
work days), work week. 

3. Holiday Work: 

If an employee works on any of the holidays listed in Section 1 above, the employee shall, 
in addition to holiday pay, receive time and one-half cash compensation for all hours 
worked on that holiday. 

Each observed Holiday two (2) regular transit drivers will be offered the opportunity to 
work (drive) a regular route in service on the Holiday. 

The above will be accomplished on a rotating basis working from the qualified transit 
driver seniority list. If the two drivers from the list decline to work the holiday then the 
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work will be assigned to an on-call driver. Both regular drivers, in any case, will be rotated 
to the bottom of the list. The list will be posted. 

If a holiday falls on a day that a part-time befitted employee is scheduled to work they will 
have the option to use accruals to make up for lost time or they could take the time as Leave 
With-Out Pay. If the actual holiday falls on a Saturday or a Sunday and the Transit District 
is closed the employee will have the option to use accruals to make up for lost time or they 
could take the time as Leave With-Out Pay. 
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Section 1 - Accumulation: 

ARTICLE 8 

SICK LEAVE 

Full-time employees shall accumulate paid sick leave at the rate of 7 .5 or 8 hours for each 
continuous month of service based on the employee's assigned work week. Sick leave may be 
accumulated to a total of 1350 hours for employees assigned a 37.5 hour work week or 1440 hours 
for employees assigned a 40 hour workweek. Sick leave accumulation and charges shall be made 
on an hourly basis. 

Part-time Employees: Regular part-time employees working 20 hours or more per work week 
accrue sick leave in an amount proportionate to that which would be accrued under regular full­
time employment. 

Section 2 - Utilization: 

Employees may use their allowance of sick leave when unable to perform their work duties by 
reason of illness which include FMLA or OFLA leave eligibility, including but not limited to 
injury; pregnancy; necessity for medical or dental care; exposure to contagious disease under 
circumstances by which the health of the other employees or the public would be endangered by 
that employee's attendance; or by serious illness or death of an immediate family member. 
Absence to attend an ill family member shall be limited to the time the employee's presence is 
actually required, in accordance with FMLA/OFLA laws. Employees have the obligation to make 
other arrangements within a reasonable period of time for the attendance upon immediate family 
members, in accordance with FMLA/OFLA laws. 

Section 3 - Doctor's Verification: 

A physician's statement regarding the nature of the illness, the need for the employee's absence 
and the estimated duration of the absence may be required at the option of the department head or 
elected official for any sick leave absence after 5 consecutive days. 

Section 4 - Duration Of Sick Leave: 

The duration of sick leave with pay due to a not-work related injury or illness shall continue as 
long as the employee receives full pay from the County based on accumulated leave credits. At 
the time leave credit is exhausted and the employee receives no salary from the County, sick leave 
without pay may be granted by the appointing power for a reasonable period of disability subject 
to the final authorization by the Board, in accordance with FMLA/OFLA laws. If sick leave 
without pay is approved, the appointing power may require periodic certification of the employee's 
physical condition from the attending physician or practitioner during the period of disability, in 
accordance with FMLA/OFLA laws. 

For the purpose of this section, a reasonable period means a period not to exceed 30 days, if the 
employee has already exhausted his/her FMLA/OFLA leave, and that during or at the conclusion 
of such period, the employee can be expected to return to the employee's former position. Sick 
leave without pay may be approved for a lesser period, may be extended or terminated if, in the 
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opinion of the appointing power, it is necessary to fill the position with a replacement employee. 
Sick leave without pay shall only be approved for a period having a fixed date of termination and 
shall not be open ended. 

Section 5 - Leave Sharing~ 

The County agrees to maintain a Leave Sharing Policy through the life of this agreement. The 
County maintains the right to make changes as the County deems necessary. 

Section 6 - Funeral Leave: 

A maximum of 10 days, chargeable to any available leave, may be allowed for each death in the 
immediate family. For the purposes of this section immediate family includes mother, father, 
spouse, sister, brother, child, grandparent, grandchildren, aunt, uncle, spouse's immediate family, 
but may also include any person residing in the employee's household. Immediate family may 
also include same sex domestic partners and other relatives. Paid leave shall be charged to sick 
leave, vacation leave, or compensatory time, at the employee's choice, ( and paid leave must be 
used up before any unpaid leave is used for funeral leave). 

A regular employee will be allowed up to one day paid leave chargeable to accumulated sick leave, 
vacation leave, or compensatory time, at the employee's choice or leave without pay, if no paid 
leave accumulation exists, to attend the funeral of the employee's co-worker or former co-worker. 

Section 7 - Employee Notification Of Absence: 

An employee who is ill and unable to report to work shall make a reasonable effort to notify the 
immediate supervisor within 2 hours of the reporting time unless the employee's department or 
office has established a different requirement for articulated department or office needs. In case 
of a continuing illness, the employee shall keep the immediate supervisor advised of the inability 
to report to work. Notification under this section can be made by the employee, the employee's 
immediate family member, or the employee's representative. 

Section 8 - Transfer And Termination: 

Sick leave is provided by the County in the nature of insurance against loss of income due to 
illness. 

a. Sick leave shall not accrue during any period of leave of absence without pay, except 
in accordance with FMLA/OFLA laws. 

b. When an employee is transferred or appointed to another department or office, sick 
leave credit shall remain in effect. 

c. Compensation for accrued sick leave will be allowed for an employee when separated 
from County service as provided in Article 12, Section 3 of the Agreement. Employees 
hired on or after July 1, 2021 shall not be compensated for accrued sick leave upon 
separation from County employment. 
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Section 9 - Sick Leave Buy Back: 

The County will allow employees with 10 years' continuous service to sell a portion of their 
accrued sick leave, up to $1,000, chargeable to their accrued sick leave, based on their hourly rate 
of pay. This option may be exercised every 5 years thereafter with the option of selling up to 
$500.00, chargeable to their accrued sick leave based on their hourly rate of pay, provided that a 
minimum of 80 hours of sick leave are retained in the bank following the sell back. 

Section 10 - Reinstatement: 

An employee who is re-employed following a layoff or an expiration of leave without pay shall 
have unused sick leave credits accrued during the previous employment restored. 

Section 11 - Re-Employment: 

An employee who voluntarily separates from County service and who returns to full-time 
employment within 12 calendar months of the date of such separation may have all or part of the 
previously accrued sick leave restored at the discretion of the department head or elected official. 
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ARTICLE 9 

PAID VACATION LEAVE 
Section 1 - Full-Time Employment: 

Full-time employees, after having served in County service for 6 continuous months, shall be 
credited with either 52.5 or 56 hours of vacation leave and thereafter vacation leave shall be 
credited as follows for continuous service: 
Vacation is credited on a "per pay period" basis in sufficient hours to equal the monthly 
requirement. 
Regular employees who work less than 40-hours a week and more than 20-hours a week will 
accrue vacation hours on a prorate basis. 

Full-time employees, after having served in County service for 6 continuous months, shall be 
credited with either 52.5 or 56 hours of vacation leave and thereafter vacation leave shall be 
credited as follows for continuous service: 
Vacation is credited on a "per pay period" basis in sufficient hours to equal the monthly 
requirement. 

Years Of Continuous Service 

After 6 months of continuous service through 
the 5th year: 

Maximum Accrual: 

Beginning the 6th year of continuous service 
through the 10th year: 

Maximum Accrual: 

Beginning the 11 th year of continuous service 
through the 15th year: 

Maximum Accrual: 

Beginning the 16th year of continuous service 
through the 20th year: 

Maximum Accrual: 

Beginning the 21st year of continuous service 
through xx year: 

Maximum Accrual: 
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Hours Accumulation Per 
Continuous Month 

40 Hour 
Work Week 

8.67 

192 hours 

10.67 

240 hours 

12.67 

288 hours 

14.67 

336 hours 

16.67 

384 hours 



As used in this Agreement, the term "continuous month" means any full calendar month of 
employment during which an employee is on a paid status ( at work or any paid leave) for 16 or 
more working days. (See Section 2 below.) Maximum Accrual includes sick leave incentive. 

2. Continuous Service: 

Continuous service shall be service unbroken by separation from District service, other 
than leave protected by law, vacation or sick leave. Time spent on other types of 
authorized, unpaid leave in excess of 16 working days will not count as time of continuous 
service, except that, employees returning from such leave, or employees who were laid off, 
shall be entitled to credit for service prior to the leave or layoff. 

3. Vacation Time: 

A. Vacation times shall be scheduled primarily upon the needs of efficient operation as 
determined by the department. In case of any conflicts between employees concerning the 
scheduling of vacations, the employee with the longest period of service with the District 
shall be given first consideration, however, each employee will be permitted to exercise 
this right of seniority only once annually. 

B. The allocation of scheduled vacation time will be done on a seniority basis but distributed 
on a round robin basis. Employees having the greatest seniority will select the first week, 
followed by the next most senior employee until all employees have selected on-week. 
Thereafter the process will repeat with the most senior employee again having second week 
followed by the next most senior employee. The process will repeat until all employees 
wanting to schedule their vacation in advance have been afforded an opportunity to do so. 

Any employee opting not to preserve vacation time in advance, must schedule such time 
with management on a mutually agreeable basis. It is understood that vacation time on 
prescheduled in advance may not be agreed to depending upon the needs of the business. 

At all times, if an emergency is declared by the Lincoln County Board of Commissioners, 
vacation time may be canceled. 

4. Accumulation: 

The maximum accumulation of vacation leave for any employee is provided in Section 1 
of the Article. An employee who has reached the maximum amount of vacation 
accumulation and who is unable to take vacation leave because of department work 
requirements, shall not lose vacation accumulation during such period. Such extra vacation 
credit over the maximum accumulation amount shall be scheduled by the department at the 
earliest possible date. Vacation leave shall not accrue during any absence without pay. 

5. Termination or Death: 
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After twelve (12) months of continuous service, upon the termination of an employee for 
any reason, or in the event of the death of any employee, all accumulated vacation shall be 
paid either to the employee or the employee's heirs as appropriate. 

6. Vacation Leave Sell Back 

Effective January 1, 2016, employees who have used at least eighty (80) hours of vacation 
leave in the previous calendar year, may choose to sell back 40 hours of accrued vacation 
leave in lieu of time off, provided the employee maintains a vacation balance of at least 40 
hours following the payout. This option may be exercised once annually. 

To receive compensation in lieu of time off, the employee must submit a completed 
Request to Sell Vacation form to Payroll by no later than December 31 st

. Payment shall be 
included on the January 25th payroll. 

The District may refuse to pay employees under this provision if notice is not provided by 
the employee by the required date. 
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ARTICLE 10 

OTHER LEAVES 

1. Leave of Absence: 

In instances where it will not seriously disturb the operation of the District by the temporary 
absence of an employee, leaves of absence without pay may be granted for any reasonable 
purpose, and such leaves may be renewed or extended by the Board for any reasonable 
period. 

2. Jury Duty: 

3. 

4. 

A regular employee who is required to be absent from work for jury service shall receive 
regular straight time pay while absent from work by reason of such assignment or interview 
or selection to serve as juror, for up to and including 40 hours in any one week. Upon 
receipt of pay for jury service, the employee shall pay the District the amount received as 
payment for the day absent from work while serving as a juror, except that the employee 
shall retain the mileage reimbursement. To be eligible for District payments the employee 
must notify the immediate supervisor at the time the employee was called for jury service. 
Employees released from jury duty before 12:00 noon, shall return to work for the 
afternoon shift. 

Family Medical Act: 

The District and LCEA recognize and agree to comply with the federal "FAMILY 
MEDICAL LEAVE ACT". Any language more lenient of the FMLA in this Contact shall 
be binding. 

Military and Peace Corps Leave: 

Military, Peace Corps and Parental Leave shall be granted in accordance with federal law 
or Oregon Revised Statutes. 

5. Effect on Vacation Leave: 

An employee who is granted a leave of absence without pay for a period in excess of sixty 
( 60) calendar days, normally shall first be scheduled for any vacation leave that has accrued 
to the employee's credit before being placed on leave without pay. 

6. Failure to Return from Leave: 

Any employee who has been granted a leave of absence and who, for any reason, fails to 
return to work at the expiration of said leave of absence, shall be considered as having 
resigned and the employee's position shall thereupon be declared vacated, except and 
unless the employee, prior to the expiration of the leave of absence, has furnished evidence 
satisfactory to the District of inability to return to work by reason of sickness, physical 
disability or other legitimate reasons beyond the employee's control. 
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7. Absence Without Leave: 

An absence of an employee from duty, including any absence for a single day or part of a 
day, that is not authorized by a specific grant or leave of absence under the provisions of 
this agreement shall be deemed to be an absence without leave. Any such absence shall be 
without pay and may be subject to disciplinary action; however, such action is subject to 
the grievance procedure. 

8. LCEA Business Leave: 

9. 

A regular employee elected to a LCEA office or selected by LCEA to do work which takes 
them from their employment with the District may, upon request of the employee and 
LCEA, be granted a leave of absence without pay for up to six months. Such leave shall 
always be contingent upon the operating requirements of the department. 

Prior to expiration of such leave and upon written request, the District will give 
consideration to extending said leave for an additional two months. Any employee who 
has been granted such leave and who fails to return at the expiration of said leave, shall be 
considered as having resigned their position with the District. The denial of such request 
for leave shall not be grievable under Article 14. 

Leave Sharing: 

The District agrees to maintain a Leave Sharing policy through the life of this agreement. 
The District maintains the right to make changes as the District deems necessary. 
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ARTICLE I I 

HEAL TH & WELFARE 

Section 1 - Medical, Dental, Life, and Long Term Disability Insurance: 

Except as provided below, For the period July 1, 2023, through December 31, 2027, the District 
will pay on behalf of each full-time benefit eligible Bargaining Unit employee 90 percent of the 
monthly premium cost for employee coverage for the CIS/Regence High Deductible Health Plan 
(HDHP) and, CIS Vision Option, and the CIS Dental Plan including the CIS orthodontia Rider or 
comparable medical, vision, and dental coverage (tiered rates). The employee shall be responsible 
for 10 percent of the monthly cost. In addition, the District will make two contributions (payable 
on the first pay period in January and July) on behalf of each full-time benefit eligible Bargaining 
Unit employee a contribution in the dollar amount of $850 for employee only and $1,700 for 
employee plus dependent(s) through a Health Savings Account (HSA) selected by the District. 
New hired eligible employees after January 1st of each year shall receive pro-rated contributions 
at date of medical eligibility to the HSA. 

For the period January 1, 2023 through December 31, 2027 the District will make two 
contributions (payable on the first pay period in January and July,) behalf of each, full-time benefit 
eligible Bargaining Unit employee who is covered by the HDHP but is not eligible to receive 
Health Savings Account contributions due to enrollment in Medicare, Veterans' Tri Care or Indian 
Health Services, a Voluntary Employee Benefit Association (VEBA) contribution to a VEBA 
account, selected by the District, in the amount of $850 for employee only and $1,700 for 
employee plus dependent(s). New hired eligible employees after January 1st, of each year shall 
receive pro-rated contributions at date of medical eligibility to the VEBA. 

Employee payments will continue to be made by payroll deduction through the District's Section 
125 Plan. 

The District will pay the full premium of a $40,000 24 hour life and AD & D insurance plan for 
each full-time benefit-eligible Bargaining Unit employee. 

The District will pay the full premium for a CIS Long Term Disability Insurance Plan (currently 
LTD Plan 2) for each full-time benefit eligible Bargaining Unit employee. 

Selection of the carriers for these plans and determination of comparability of coverage shall be 
made by the District. 

Section 2 - Employee Participation: 

An employee on a partial month leave without pay will be required to have a prorated amount of 
the District's contribution withheld, based on the following calculation: 

Number of L WOP Days in 
Month 

X Actual Premium = Amount of Salary Withheld 
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Number of Workable Days in 
Month 

Such pro-ration will not be effective for any leave without pay taken for the purpose of 
coordination with workers' compensation benefits for such period as the injured employee is also 
receiving a District salary supplement chargeable to accumulated sick leave, or for a leave without 
pay taken at the request of the District such pro-ration will not be effective for any leave protected 
in accordance with FMLA/OFLA laws. 

3. 

4 

Optional Insurance Coverage: 

Employees desiring to participate in other optional insurance programs currently 
authorized by the Board may do so at their expense on payroll withholding. Employees on 
a continued non-paid leave status must make their own arrangements with the payroll 
department to continue insurance benefits at their own expense, subject to the contract 
terms and conditions between the District and the insurance carriers. 

Physical Examinations: 

Physical examinations required by the State of Oregon as a qualification for operating 
motor vehicle equipment shall be the responsibility of the employee. The District shall pay 
for the examination in full if the examination is performed by a physician with whom the 
District has specifically contracted for such services, otherwise the District will pay for the 
examination up to a maximum of $175, less any amounts paid by insurance. In the event 
that an employee does not pass the initial examination, the District will cover the costs up 
to $100.00 of the second examination only if it is successfully passed by the employee. In 
the event that an employee is unable to qualify for the appropriate DMV license, the 
employee may be reassigned to an available position for which the employee is qualified 
and for which an appropriate DMV license is obtainable. 
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ARTICLE 12 

RETIREMENT 

The County aggress to continue the existing or comparable employee retirement program and to 
pay full premium. Employees' participation begins with their first paycheck. Selection of the 
carrier for this plan and the determination of comparability of coverage shall be made by the 
County. The County provides a defined contribution retirement plan for regular County employees 
who are scheduled to regularly work twenty (20) hours per week or more. The County contribution 
to the retirement plan is 11 % of each eligible employee's gross salary. . 

Each employee who retires under the terms and conditions of the County retirement plan will be 
paid an amount of money equal to 50% of such employee's accumulated sick leave as of the date 
of retirement. With Verification of the County Retirement Plan Administrator that the option is 
legal, the employee can select from among the following options: 

1. To defer as much as possible into the section 457 plan OR 

2. To defer as much as possible into the Section 40l(k) plan OR 

3. To defer as much as possible into a combination of the two plans OR 

4. To take the money as cash OR 

5. In any other manner that may be negotiated by the Association. 

Employees hired on or after July 1, 2021, will not receive sick leave compensation upon retirement 
or separation from County employment. 
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1. 

ARTICLE 13 

WAGES 

Compensation Plan for Driver and Dispatcher classification: 

a. Compensation shall be paid in accordance with the Salary Schedule set forth on 
attached Exhibit "A" effective July 1, 2023. Information concerning any major 
change in the salary schedule will be made available to all employees within 
thirty days of such major change. 

Compensation for July 1, 2024 - June 30, 2027, shall be as follows: Effective July 
1, 2024, the salaries for employees shall be increased 3%. Effective July 1, 2025, 
the salaries for employees shall be increased 3%. Effective July 1, 2026, the salaries 
for employees shall be increased 3%. 

Any employee assigned by management to lead responsibilities shall receive a 
premium of 5% for the actual hours worked. 

b. Each employee shall be paid at the new rate (see Exhibit "A") indicated for the pay 
step they are in when the collective bargaining agreement is ratified. 

c. Step increases shall be governed as follows: 

d. 

1. SEVEN STEPS FOR NEW EMPLOYEES THAT RECEIVE BENEFITS: 

(a) Employees who have served satisfactorily for the first 6 continuous 
months will automatically be eligible for advancement to the next step. 
Thereafter, employees must serve satisfactorily for 12 continuous 
months to automatically be eligible for advancement to the next step of 
the salary range until attaining step 7. 

Promotion 

Employees not receiving a yearly evaluation shall be considered as 
"satisfactory" for the purpose of this Article. A step increase will not 
be denied for unsatisfactory work performance unless the employee is 
also given a work improvement plan which details the area of 
unsatisfactory performance and expectations. 

As used in this Agreement, the term "continuous month" means any 
full calendar month of employment during which an employee is on 
pay status ( as work or paid leave) for 16 or more working days in a 
month. 

An employee who is promoted is eligible on the date of such promotion for a salary 
step adjustment to the next higher rate in the new salary range. Normally all 
promotions, as to pay and duties, shall become effective on the first working day 
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e. 

f. 

of a month. The first of that month then shall establish a new anniversary date for 
subsequent step increases. 

Demotion 
The salary of an employee who is demoted to a position in a classification with a 
lower salary range shall be correspondingly reduced. 

Salary Range Adjustment 
The Board may make, in addition to general salary changes negotiated between the 
Board and LCEA, adjustments in a salary range or ranges as it determines necessary 
to attract and hold competent personnel, to provide pay equity between the various 
classifications and to reflect changes in work assignments. It is agreed, however, 
that classification changes or reclassification will not be made for disciplinary 
purposes. 

2. Promotion for District Employees: 

a. Job Posting and Promotion: It is the intention of the District to fill job vacancies in 
regular positions from within the District before hiring new employees. Notice of 
bargaining union job vacancies shall be posted on appropriate bulletin boards of the 
District. This will include the job title, pay grade and the general scope of duties 
and required qualifications and skills. Only those employees in the District who 
make application during this five (5) day period will be considered and the vacancy 
will be filled by the most senior, qualified employee as determined by the District. 

An employee who is promoted to a higher level job assignment, shall serve a 60 
day trial service period. If, during this trial service period, the employee who, in 
the opinion of the Transit Program Director, is found to lack the full range of 
required skill and ability, the employee shall be returned to the previous or 
comparable assignment and appropriate hourly rate and shall be provided in 
writing, the reason for such action. The employee may, at his/her option, also return 
to his/her previous position during the trial service period at the same salary and 
grade. An employee who satisfactorily completes the trial service period in the 
higher job assignment will be considered to be regularly appointed. 

b. Demotion: 

C. 

An employee may be demoted at the employee's request, with the approval of the 
Transit Program Director, or as necessitated by the availability of work or funds. 
In such cases the employee must be fully capable of performing the duties as 
required. A demotion for any reason will be accompanied by a reduction in wage 
rate and employees at all times will be paid at the appropriate rate for their 
classification as set forth in Exhibit "A". 

Higher Class Work: 

Except for training purposes, any qualified employee temporarily assigned to 
perform the full duties of a position with a wage rate higher than the employee's 
normal rate, shall be paid for such assignment at the regular rate of the higher 
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3. 

position if such assignment continues for one full shift or more, retroactive to the 
beginning of the assignment. The senior, qualified employee immediately available 
will be selected for higher class work, given district needs and the necessities of 
location. 

Reporting Time: 

Any employee who is scheduled to report for work and who appears for work as scheduled, 
but where work is not available, shall be excused from duty and paid at the employee's 
regular straight-time rate for two (2) hours' work. 

4. Call-in-Time: 

Any employee called to work outside of the employee's regular shift by the Department 
shall be paid for a minimum of two (2) hours at the rate of time and one-half (1 1/2), 
providing the employee is physically fit to perform the work upon reporting to the 
supervisor. Extension of a shift or early call to work is exempted from this provision of 
"call-in-time". 

5. Overtime: 

a. Accumulation: 

Overtime work may be required as deemed necessary by the supervisory authority. 
All overtime worked must be approved in advance by the supervisory authority, 
and is subject to the following: 

(1) An overtime eligible employee accumulates overtime for work 
performed in the following situations, but not twice for the same hours: 

(a) All assigned work in excess of the scheduled workday if the scheduled 
workday is at least 8 hours in duration, and/or worked in excess of 40 hours in a 
work week, unless the employee and the supervisory authority have mutually 
agreed to a flexible work schedule for that day. Provided that daily overtime will 
be paid in excess of 10 hours in one day, scheduled or unscheduled. 

(b) All work performed on a holiday identified in Article 6 which falls 
within the employee's regular work schedule. The employee will also receive the 
employee's normal holiday pay. 

(2) Overtime accumulated pursuant to this section shall be either: 
(a) Paid to the employee at one and one-half times the employee's regular 

rate of compensation; or 
(b) Credited to the employee as compensatory time off at time and a half. 
(3) In calculating work performed pursuant to this section: 
(a) Overtime shall be computed to the nearest quarter hour. 
(b) Work performed shall consist only of time the employee is actually 

working for the District. Any time during any form of leave, including, but not 
limited to, vacation leave and sick leave, shall not be included as work performed 
for purposes of overtime calculation. 
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6. 

b. Meals: 

If an employee works four or more overtime hours in a workday, the employee shall 
be entitled to reimbursement (up to the amount provided by District policy and 
rates) for a meal purchased by the employee during that overtime work, unless the 
District has furnished such a meal. 

c. Distribution: 

d. 

Overtime work shall be distributed equally as is reasonable among employees with 
comparable skills within each work group. The regular employee assigned 
to the job would remain assigned to work when overtime is required. This would 
include Friday, when it is an overtime day. If the employee assigned to the job does 
not wish to work the overtime, the senior, qualified employee immediately 
available with comparable skills will be given the opportunity to work the overtime. 

Compensatory Time Accrual: 

Employees shall have the option to accumulate up to a maximum of eighty (80) 
hours per fiscal year of compensatory time off in lieu of cash. The eighty (80) hour 
maximum is the total allowed after computation at time and one-half. Such 
compensatory time is to be taken at times mutually convenient to the employee and 
the District. Overtime in excess of eighty (80) hours shall be paid in cash and shall 
be included in the payment check for the pay period in which it was worked. 

e. Assignment: 

Available overtime will be offered first to regular employees as defined in Article 
1 before being offered to on-call employees. This does not prevent management 
from covering dispatch with management employees at its discretion. 

Pay Periods: 

a. Pay Days: 

The County utilizes a biweekly pay period. In the event that such a pay date falls 
on a holiday, the actual pay date will be the preceding workday. 

b. Hold Harmless: 

LCEA shall hold the District harmless in the event of delay in the issuance of 
paychecks. 

7. Travel Pay: 

Whenever an employee is required by the District to use personal transportation for 
purposes other than reporting to work or returning therefrom, the employee shall be paid 
at the allowable IRS rate of reimbursement. Travel and other expenses shall be in 
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8. 

9. 

accordance with the Lincoln County Policy for Reimbursement of Travel and Other 
Expenses, which is attached hereto and incorporated by reference. 

Personal Property Damage: 

Employees shall be reimbursed up to one-hundred fifty dollars ($150.00) per occurrence 
for damage to their glasses, footwear (excluding normal wear), and hearing aide, when 
such damage occurs in the performance of the employee's regular assigned duties as an 
employee of the District and if such damage did not result from negligence on the part of 
the employee. Any claim for such damage must be submitted to the Transit Program 
Director within fifteen ( 15) days of the date the damage occurred. The Transit Program 
Director will expeditiously process such claims and forward those approved to the Board 
for payment. 

Step Increases and Performance Evaluations: 

a. Employee performance evaluations that are below standard shall be supported by 
written documentation that has been reviewed and signed by the employee. This 
review shall be conducted as close to identification of the problem or incident as 
reasonably possible. 

b. The Transit Program Director may withhold an employee's step increase for six months 
in the event of a below standard evaluation. The employee shall be given a work 
improvement plan that details the area or areas of unsatisfactory performance, and 
provides specific improvement goals and expectations. A reevaluation shall be 
conducted in six months, or earlier, at the Transit Program Director's discretion. If the 
employee's performance is found to be at standard levels, the Transit Program Director 
shall approve the step increase effective the first of the month following the satisfactory 
performance evaluation. The anniversary date will not change. 
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ARTICLE 14 

DISCIPLINE AND DISCHARGE 

Section 1 - Employment Conduct Generally: 

The expected standard of conduct for employees shall be in the public interest as opposed to 
individual interests. Therefore, in order to render the best possible service to the general public 
and to reflect credit on the County, high standards of conduct are deemed essential. The tenure 
of every employee shall be conditional on proper conduct and satisfactory performance of duties. 

Section 2 - Discipline: 

Disciplinary action in dealing with employee misconduct shall be taken by the County as it 
deems appropriate. The principles of progressive discipline shall apply when considered 
appropriate by the County. Disciplinary action may be taken for any of the causes set forth in 
this section. 

If the County has reason to reprimand an employee, every reasonable effort will be made to 
accomplish the reprimand in a manner that will not embarrass the employee before other 
employees or the public. 

Section 3 - Cause for Disciplinary Action: 

Any action which is a hindrance to the effective performance of County functions shall be 
' considered just cause for disciplinary action. Improper conduct by an employee in an official 

capacity tending to bring the County into discredit, or which affects the employee's work 
performance, or any improper use of the employee's position for personal advantage shall also 
be adjudged just cause. Just cause includes, but is not limited to the following: 

a. Conviction of a felony; 

b. Conviction of a misdemeanor which reflects on the ability of the employee's 
performance of assigned duties; 

c. The use of alcoholic beverages or narcotics which affects the performance of the 
employee; 

d. Partaking of intoxicating beverages or narcotics or being under the influence of 
alcohol or drugs while on duty; 

e. Insubordination; 

f. Incompetence; 

g. Inattention to duty, tardiness, carelessness, or damage to or negligence in the care and 
handling of County property; 
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h. Improper or unauthorized use of County supplies, vehicles or equipment; 

1. Claim of sick leave under false pretenses, or misuse of sick leave; 

j. Absence from duty without authorized leave; 

k. Misconduct in the performance of duties; 

I. Violation of County safety policy or departmental or office safety rules; 

m. Willful giving of false information or withholding information with intent to deceive 
when making application for employment; 

n. Willful violation of any provisions of laws or rules adopted by the Board, or any 
provisions of departmental or office rules. 

Section 4 - Kinds of Disciplinary Action: 

Disciplinary action may include any of the following: Oral and/or written reprimand, suspension 
without pay, reduction in pay or classification demotion or discharge. Should an employee be 
suspended with pay pending an investigation, he/she shall be given a statement of the reasons for 
the investigation and will be informed as to the status of the investigation upon request by the 
employee. Employees exonerated by such investigation shall have their record purged of 
documentation of such investigation unless they specifically agree to retain such information in 
their personnel file. Documentation of oral warnings shall not be entered into the personnel file. 
However, if disciplinary action is instituted against the employee and the employee or 
Association grieves such action, the parties may use the documentation of the oral warnings in 
the grievance proceedings. 

Section 5 - Grieving Disciplinary Action: 

The Association may enter a grievance concerning a disciplinary pay reduction, suspension 
and/or discharge of an employee who has completed the required trial service period as 
prescribed in Article 15 of this Agreement, at Step 2 of the Grievance Procedure. The employee 
may request and shall be granted the right to have an Association representative present during 
any or all discussions between the County and the employee regarding a suspension or discharge, 
unless immediate imposition of discipline is considered necessary by the County. 

Section 6 - Notice: 

Notice of suspension, reduction, demotion or discharge shall be in writing, and a copy of such 
notice shall be forwarded to an officer of the Association by the end of the next working day. 
Such notification shall state the reason(s) for which the employee is being disciplined. 
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ARTICLE 15 

GRIEVANCE PROCEDURE 

PROBLEM SOL VER LANGUAGE 

Bargaining unit stewards may confer with bargaining unit employees about job related problems 
on District time. If such a discussion occurs, stewards will determine if the employee has discussed 
the problem with his or her supervisor and minimize the discussion time. Upon request of the 
Transit Program Director, the steward will also provide the Transit Program Director with a written 
report containing pertinent information within ten calendar days. 

1. Grievance Procedure: 

a. Any grievance or dispute which may arise between the parties to this 
Agreement regarding the application, meaning or interpretation of this Agreement, 
may be settled in the following manner: 

Step l: 

Step 2: 

The employee with LCEA representation, shall, within 21 calendar days 
of the occurrence or knowledge of the occurrence of an alleged violation 
of the terms of this Agreement, submit the grievance in writing to the 
Transit Program Director. The written grievance shall include: 

(a) The name of the employee in whose name the grievance is 
filed. 

(b) The date of the circumstances giving rise to the grievance 
and/or date of first knowledge that a grievance has occurred. 

( c) A statement of the grievance, including the provisions of the 
Agreement alleged to have been violated. 

( d) The remedy sought. 

( e) The signature of either the grievant and the grievant's LCEA 
representative. 

The Transit Program Director shall respond in writing to the employee 
and the employee's LCEA representative within 14 calendar days 
following receipt of the written grievance report. 

If the grievance still remains unresolved, an authorized representative 
of LCEA may submit the matter to the Board of Directors within 14 
calendar days of the response from the Transit Program Director. The 
Board shall render its decision in writing to LCEA within 14 calendar 
days. 
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Step 3: 

2. Time Limits: 

If the grievance remains unresolved, an authorized representative of 
LCEA may proceed with the matter to binding arbitration, as provided 
in Section 3 below, and shall submit a written notice of such intent to 
the Board of Directors. 

The time limits prescribed in the Article for the initiation and completion of the steps of 
the grievance procedure may be extended by mutual consent of the parties so involved. 
Likewise, any step in the grievance procedure any be eliminated by mutual consent. 
Mutual consent shall be indicated in writing and shall be signed by all parties involved. 
No employee shall be disciplined or discriminated against in any way because of the 
employee's proper use of the grievance procedure. 

3. Arbitration: 

a. Referral to Arbitration: 

If LCEA and the employer fail to settle any grievance, the matter may, at the option 
of LCEA, be referred to an impartial arbitrator mutually agreeable to both parties. 
LCEA shall exercise its option to proceed to arbitration within 15 calendar days of 
the response of the Board of Directors as provided by Step 4 of the grievance 
procedure, otherwise the grievance shall be considered to be resolved. 

b. Selection of an Arbitrator: 

If the impartial arbitrator cannot be mutually agreed upon by both parties, a list of 
arbitrators shall be requested from the State Mediation and Conciliation Service, by 
either or both parties, to provide a panel of five arbitrators within 5 working days. 
Both the employer and the Union shall strike two names from the panel. The party 
requesting arbitration shall strike the first name, the other party shall then strike one 
name. The process will be repeated and the remaining person shall be the arbitrator. 
The arbitrator shall begin taking evidence and testimony within 15 working days 
after selection. 

c. Authority of the Arbitrator: 

1. The authority of the arbitrator shall be limited to the interpretation of this 
Agreement. 

2. The arbitrator shall not have the authority to add or subtract from the 
provisions of this agreement. 

3. The arbitrator shall have the authority to decide on questions of fact or law 
involved in any grievance or dispute referred to arbitration. 

4. The decision and/or award of the arbitrator shall be final and binding on 
both parties. 
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d. Each party shall pay its own expenses incurred in arbitration. The fees and 
expenses of the arbitrator shall be borne equally by the District and LCEA. 

Page 32 



1. No Discrimination: 

ARTICLE 16 

GENERAL PROVISIONS 

The provisions of the Agreement shall be applied equally to all employees in the 
negotiating unit without discrimination as to age, sex, marital status, race, color, creed, 
religion, national origin, disability, veteran status, Union Membership or political 
affiliation. LCEA and the Board shall equally share the responsibility for the application 
of this provision. 

All references to employees in this Agreement designate both sexes and whenever the male 
gender is used, it shall be construed to include male and female employees. 

The Board agrees not to interfere with the rights of employees to become members or 
refrain from becoming members of LCEA and there shall be no discrimination, 
interference, restraint or coercion by the District or LCEA or any board or LCEA 
Representatives, against any employee because of LCEA membership or non-membership 
or because of any employee activity is an official capacity on behalf of LCEA provided 
such activity or other cause does not interfere with the effectiveness and efficiency of 
District operations in serving and carrying out its responsibility to the public. 

There shall be no soliciting of employees for LCEA membership during working hours 
when such soliciting would interfere with the performance of an employee's duties. 

2. Bulletin Boards: 

The District agrees to furnish and maintain suitable bulletin boards in convenient places to 
be used by LCEA at all District shops. All notices and bulletins posted on such bulletin 
boards must have the approval and be initialed by one of the LCEA Officers. Inasmuch as 
the District is an ORS chapter 451 special district, no LCEA bulletin board will be used for 
the posting of political materials. 

3. Educational Leave: 

After completing one ( 1) year of service, an employee upon request may be granted a 
leave-of-absence without pay for educational purposes. The period of such 
leave-of-absence shall not exceed one (1) year, but may be renewed or extended at the 
request of the employee. Requests in writing, for educational leave shall be made not less 
than fifteen (15) days prior to date ofleave. Such leave is subject to approval of the Board. 

Employees may also be granted leaves-of-absence with pay for educational purposes, for 
reasonable lengths of time, when requested by the District to attend conferences, seminars, 
briefing sessions or other functions of a similar nature that are intended to improve or 
upgrade the individual's skill or professional ability related to employment with the 
District. 
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5. Visits by Union Representatives: 

Representatives of the LCEA shall have reasonable access to the premises of the District. 
Such visits shall not interfere with the normal operation of the District. 

6. Trial Service Period: 

All new employees shall serve a six month trial service period. During the six month trial 
service period, the employee shall have no expectation of continued employment and may 
be dismissed from employment without any showing of cause or redress under this 
Agreement. 

7. Stewards: 

Employees selected by LCEA to act as LCEA Representatives shall be known as 
"stewards". The names of the employees selected as stewards and the names of he LCEA­
elected officers, who may represent employees shall be certified in writing to the District 
by LCEA. Duties required by LCEA of its stewards, excepting attendance at meetings with 
the District, supervisory personnel and aggrieved employees arising out of a grievance 
already initiated by an employee, under Article 13 hereof, shall not interfere with their or 
other employee's regular work assignments as employees of the District. Contacts between 
LCEA and employees except the aforementioned meetings, shall be made outside of 
workings hours. 

8. District/LCEA Meetings: 

All meetings between the Board and LCEA may be held, if practicable, during regular 
working hours, on District ( or Lincoln County) premises without loss of pay to authorized 
participating employees. The number of participating employees representing LCEA, 
exclusive of any aggrieved employee, shall be limited to two (2) without loss of pay. 
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ARTICLE 17 

WORKERS' COMPENSATION 

1. Employees shall be insured under the provisions of the Oregon State Workers' 
Compensation Act for injuries received while at work for the District. 

2. The day of injury shall be considered a work day, and the employee will receive the normal 
salary for that day. 

3. Integration with Sick Leave: 

Pursuant to ORS 656.240, the District, with the consent of the employee, may deduct from 
sick leave payments to the employee, amounts equal to benefits received by the employee 
under ORS 656.001 to 656.807, with respect to the same injury/illness that gave rise to the 
sick leave. Notwithstanding, the deduction of sick leave shall not exceed an amount 
determined by taking the employee's daily wage for the period less daily time loss benefits 
received under ORS 656.001 to 656.807, divided by the employee's daily wage. 
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ARTICLE 18 

SAFETY 

Equipment provided by the District shall be maintained in a safe condition. When an employee 
believes that an unsafe condition exists, the employee shall immediately report such unsafe 
condition, to either the dispatcher on duty or to the Transit Program Director, with a follow-up 
written report on the applicable District form. Employees shall at all times follow District and 
State safety regulations. Failure to follow safety and traffic regulations may be subject to 
disciplinary action. LCEA shall join in the selection of at least one member of the Safety 
Committee. 

District confirms that it is the right and duty of individual drivers under their Commercial Driving 
Licenses to make determinations when road conditions (such as those caused by snow, ice or heavy 
winds) constitute a safety/hazard for driving for that driver and to act accordingly. Drivers will 
notify dispatch or a supervisor as soon as practical if service will be interrupted or altered. While 
these considerations and determinations may be made individually, the District continues to have 
the right to determine if conditions warrant suspending or continuing District services in whole or 
in part or to provide these services through alternative means. 

Management commits to a good faith understanding that it will attempt to maintain reasonable rest 
facilities sufficient to provide relief stations on all bus routes for drivers. 

By mutual agreement management and the union will form a transit labor/management committee 
to collaboratively enhance communication, to discuss and jointly resolve workplace issues as they 
affect bargaining unit members. Meeting times and participants will be mutually agreed to by both 
union and management. 
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ARTICLE 19 

PERSONNEL FILES 

Section 1: By signed authorization, an employee may extend the right to review to the 
employee's official representative. 

Section2 - Removal of Notices: 

Letters of caution, consultation, warning, admonishment, and reprimand shall be considered 
temporary contents of the personnel files and shall be removed if requested by the employee, no 
earlier than one (1) year after they have been placed in the employee's personnel file, unless 
there has been a reoccurrence of a similar nature. The employee's request must be in writing and 
identify the items that the employee wishes removed by title and date of incident. Provided, 
however, that in any later disciplinary action instituted against the employee, if the employee or 
the Association grieves such action, the parties may use those removed items in the grievance 
proceedings. 
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ARTICLE20 

SA VINOS CLAUSE 

This document constitutes the sole and complete agreement between LCEA and the Board, and 
embodies all the terms and conditions governing the employment of employees in the negotiating 
unit. The parties acknowledge that they have had the opportunity to present and discuss proposals 
on any subject which is or may be subject to negotiation. Any prior commitment or Agreement 
between the Board and LCEA or any individual employee covered by this Agreement is hereby 
superseded by the terms of this Agreement. 

Should any Article, Section or portion thereof, of this Agreement be held unlawful and 
unenforceable by any Court of competent jurisdiction, such decision by the Court shall apply only 
to the specific Article, Section or portion thereof, directly specified in the decisions; upon the 
issuance of such a decision, the parties may agree immediately to negotiate a substitute, if possible, 
for the invalidated Article, Section or portion thereof. 
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ARTICLE 21 

LIFE OF AGREEMENT & TERMINATION 

1. This Agreement shall be effective the date of execution and shall remain in full force and 
effect until the 30th day of June 2027 (December 31 , 2027 for Health and Welfare 
Benefits). 

2. If either party wishes to renew or modify the Agreement as of July 1, 2027, notification of 
such renewal or modification must be submitted in writing to the other party by January 1, 
2027. Negotiations to begin by February 1, 2027. 

3. The Agreement shall remain in full force and effect during the period of such negotiations 
and shall terminate on the date indicated above. 

4. This Agreement may be terminated at anytime by mutual agreement of the parties. 

IN WITNESS WHEREOF, the parties hereto have set their hand this 2 8 141 
day -.- -------

of .Ju11t , 2023 • 

LINCOLN COUNTY BOARD OF DIRECTORS 
EMPLOY S ASSOCIATION (TRANSIT) 

~ Q ,_;_ 
Fernando E. Gapas· , EA Chief Negotiator 

i~ 2k«~ 
Claire Hall, Co 
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EXHIBIT "A" 

WAGE SCHEDULE 

LINCOLN COUNTY PAY PLAN 

LINCOLN COUNTY EMPLOYEE ASSOCIATION (LCEA) TRANSIT UNIT 

Employees will receive an additional $.50 over base pay after 7 years of service, an additional $. 75 over base 

pay after 10 years of service, an addit ional $1.00 over base pay after 15 years of service. 

Effective: July 1, 2023 

RANGE 9 1 2 3 4 5 6 
BASE 

Ll7 

Ll10 

Ll15 

HOURLY RATE 20.00 20.60 

HOURLY RATE 20.50 21.10 

HOURLY RATE 20.75 21 .35 

HOURLY RATE 21.00 21.60 

JD 005 Transit Dispatcher 

JD 009 Transit Driver 

21.22 21 .86 22.52 23.20 

21.72 22.36 23.02 23.70 

21.97 22.61 23.27 23.95 

22.22 22.86 23.52 24.20 
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EXHIBIT "B" 

ANNIVERSARY MONTH 

Anniversary 
Name Month 

Aue, Eileen November 
Brieger, Jeffrey T March 
Carkhuff, Valerie August 
Carver, Robert December 
Davis, Richard Scott April 
Evans, Byron Lawrence February 
Gapasin, Fernando Estocapio April 
Gentry, Lonnie Walter July 
Keightley, James Craig February 
Krause, James A January 
Neuhauser, Mitchell R August 
Olson, Sheri Lynn September 
Smith, Wendy May 
Vandenbogaard, Robert J March 
Werder, John Fraser September 
Winkler, Larry Allen May 

All anniversary dates will carry over based on the 
employees last step increase of hire date if within 6 
months of employment. 

For example, if an employee had their last step 
increase Sept 1, 2022, their next increase would be 
September 1, 2023. 
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